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ABSTRACT 

In addition to probleis of instrument se-*.ectioD and 
interpretation and probleas assoc;.ated with saapxing proceaures^ 
psychologists* person-^blaie interpretations of social problems 
(interpretations that ca2l for chafige in individuals and i9nore needs 
for systemic change) an(rgender beliefs (such as assuaptioiks aoout 
woaen and aotherhood^ aen and power) present obstacles to iLeaningful 
research on parenting* These obstacles are specific iLstaiices of the 
general problems of the influence of assumptions about reaxity ol 
scientific inquiry and bias m the conduct of researcn. Future 
25irent\ng research should eaploy the Parental Bole .ScaJ.es (PES) , an 
instrument focusing on parental role perceptions m dual-working 
fa:ailies and on the way' perceived parental role deaands axe flet m 
these faailies. The PRS can be used to study situational^ pefsonai^ 
and attitudinal parenting variables^ as well as to explore the 
influence of social changes, on parents* enactcient of roles and to 
assess theories which predict differential enactment roles for 
2iothers and fathers* (Author/RH) ^ 
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^ ^ Future Parenting: What issues need attention^ 

Lucid A, Gilbert 
' ' K University of Texas at Austin 

The three papers presented earlier m this symposium are based on 
-esea^ch conducted or parenting ir a changing society. Or. Hanson dis- 
cussed tne developrrent of our new reasare, Perceptions of Pm^vtal ^oies_ ' 
Scales (Note 6. tnat has direct relevance for research on contenporary 
parenting. Or. Elnan repor-ted on factors influencing strategies for cop- 
ino with conflict between tne parenta, and professional roles ir, career 
worren witn pre'school children, and Be^erV Oavis and Linda Manning dis- 
cussed findings about tne f ather-ctii 1 d relatio-snip gatnered froR, in-depth 
^nterviews 'wtth professional men in dual-career families. I arr sure that 
rany Jf^you trought of rany possibilities for additional studies in tnese 
and other aspects of parenting. I ha.e several directions to suggest as 
^ possibilities as well. Before doing this, however, I ^ould like to 

' discuss possible obstacles to domg research on parenting that pertains 
CM to current parenting as well as to changes in parenting which 

may be occurring in dual-career families. Let us turn first then to what 
^ could keep us frojn addressing relevant. questions , from getting an accurate^ 
^ picture of the 'reality of dual-career families, and of perpetuating ste^o- 
P ^ types or myths about these.people and their children These are the issues 
that need attention first. 



7arts of this paper are taken from Gilbert, l'. A., Impediments to research on 
Karts OT tnib pat^tf Richardson 'Eds.], Parenting in 
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Issues that Need Attention 
Two issues thdt need attention in future parenting research are what 
I call ^a) assumptions abOut reality and (b) bias in the conduct of researcti. 
Clearly these two areas overlap- assumptions about reality influences how 
research- IS conducted and vice versa. For the purposes "Sf discussion, however, 
let's keep them separate. 

Assumptions about reality/ 

'.rMPg first to assumptions about re^luy, let uS onefly consider two 
^s:ect3 betie-i aoout personal responsibUny .nd ofeHefs about gender 
'■cles. 

g,----0.^'..^iglS2r^. -esyo-s &ility. Cap'a'^ j'dNpl:,- ' o a f-.-V , 
"-..rr 'P o^'l'.'-f^^ <, c.-. a^ at»r '.r 'i^-, r - . Of 

"■^'.1 'n .♦atiCt'. al as:t'icitioo w-th a particular fecial ..fo-'e' ''^'i re:u ^ 
1 person- ola-£r . -.terc-retation of social problem. ;s Capla- .-rd ',c^:on p ^nt out, 
Ihu ♦en^pnc/ towaras person-bUw interpretations of social pro^>l^-jP 'derive: to 
a great e.:en^ fron deeply rooted values about personal re- rons 1 :>i n ty held by 
'^^orMl ^CU^nti^tS. !As w)l1 De point^'^d out Jcit'^r rj^ 

ceroon-centpred attnbi;t 1 ros about causality also :erve to ^aintoin the 
'status quo. p^rson-centerpd defimtion of so^al problerG ':a^s for individual 
chanoe, Put a si t-;ati on-centered definition Cdl1^ for s/stem^c cringe ) 
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Lew us look now at a problon related to parentinq that is oft^^n 
attributed to individual causes, although U might more appropriately be 
attributed to systemic causes. 

Caplan and Nelson jr^ot^ that "the victims of poor planning becor?e treated 
as if they were the cause of the si tuation" in which they find themselves" 
(p, 208). A case in point is working career worren who are mothers. They 
are victims of poor planning at the societal level in trie sense that there 
has been a greater cnar^ge in thdt status of worren in the workplace than 
in, the non^e ^Bernard, 1976, Presser, Note l\ Rossi, 19S0}, Thus, although 
tne work world is relatively more prepared to handle women on an equal 
basis witn men, in the world of the family women who work still carry 
disproportionate responsibility for the home and chi'^Ven (Gilbert, Note 2; 
Roland i Hams 1979). Career wOT^n who are mothers or who want to parent 
^ as well as continue tneir careers umnterr:.aptedly are viewed by m<jny as ^ 
'wanting to have U all," as if their greediness, rather fhan inadequate 
child-Cdre programs and instUutrional biases about who has prirar^ respon- WW 
sibi iity for child-rearing, is the cause of their role conflict and role 
overload. Hence, role conflict in wor.en is studied as a forrn of deviance 
and as a personal problem. 

Let's look now at the second assumption about rpality. 

Beliefs ab out gender roles . Most cultures, including our o>n, have prescribed and 
<idncti-nf'd different sets of traits and behaviors for , the (wmber-. rj ^^^ch " g^nde- , 
thfrf'by limiting the ^dCti vj ties and roles in which wompn and men V^'^olly eng,.',r . 

Tne 19S0s, however, are characterized fay a heightened awarf-n of gendef- 
role beliefs and gender- relate" d stereotypes 'aiHij by ^r; .ncrea^ed v.-i U Ai t , tr 
rhangifig roles. Blake (Note 3) views these chants in roles a-; eviririo for rf,, 
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demise oTthe "structurally differentiated family and an emerging evolution 
family structure" (p, 7) in which fajr^ily responsibilities are no longer dictated 
by gender, A less positive note is sounded by Bernard (1981a)., however. She 
agrees that a subtle revolution is realigning family roles. At the same time 
Bernard c.autions us about the '"host of soci al -psycnologi cal obstacles related to 
gender identity tnat have to t5e overcome before a ne^ social-psycholosical 
structure can be achieved" (^pJ), 

Let us consider two 3o?1 a i -psyc hoi ogi cal oDstacles related to gender-role 
iDel^e^^ that have direct bearing-\on I'ssties i^the area af parenf^ng. The 
rst concerns women and motherhood , and the second rrej^ and power , 

T"urninq first tt) women and rothehood, a number of sociologists and psj^cholo- 
gists 'cf. Kanter, J977 , Kamerran, 1979} ha/e begun to note the obvious inter- 
actions^ between '^crk and family. Books and articles about working mothers have 
'^'usnroomea, Tne issues of. the dual-career family are being considered in the 
laboratory and in the editorials of prestigious newspapers such as the 
New york Tim^s and the Wall Street Journal (Gilbert, Note 2), The question ^ 
remains, however, as to whether these more recent formulations are being 
incorporated into social scientists' viev/s about^ parenti ng, 

A partial answer to this questions can be found by perusing available literature 
A very recent 340-page handbook on parent education, for example^ devotes one page 
to maternal eVi{)l oymen t. The two pages devoted to values and roles in regard to 
work and family clearly illustrate resistance to changing beliefs about parenting. 
The author even finds "scientific" evidence to support his own vi^ws (emotional 
ties to the children a^^ m^ore 'important to mothers than to fathers,,.), 

WhPthPf thi: example is representative of the field in general 's, rf courso, 
'^iff^^'jit to detprm^np, ""h^^ power of the notherhocid mnndcUp (Pu^S'', l'^79j^, how<*vpr 
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would suggest that the^view* presented in this example is not an isolated case* 
^ What, about men and power? Although we may, agree th^t in the long run men 
have as muc^i to g4in from gender role changes as do women, in the short run. 
women clearly stand to gain mc^re power and men to lose some (Rossi, 1978b) • 
This Situation may make it difficult to act upon agreed rujes of equity in one^s 
pnvate Tife and prcJfessionalodci^ents^ Thus, although men today may derive 
great satnsfact^an from their family roles, this does not necessarily mean they 
are willing to sacrifice loss of power or st^us for the sake of those roles 
(Bernard, 1981a; Kahn & Kahn, Note 4).* 

Similarly, although scientists may want to believe that they db not feel 
threatened by changing noles , their behavior may indicate otherwise* Jhey may, 
for example, J>e resis^nt to considering particular kinds of interpretations of 
human ibehaviot: or to investigating certain topics for research* Here again 
example? are not hard to come by. .Women's issues are still largely a single- 
gender subject, both in the academic classroom and in the real world* Moreover, " 
research on women's concerns is often devalued (Gilbert,, 1981). Studies addressing t 
men J^e power to maintain the\r position in 'the family or in the work world are rare. 
Investigating what enables men to be relatively single-minded in their pursuit of 
pei/sonal achievement is also unusual, (Investigations of factors that enhance this 
pursuit are plentiful*) In summary*, then, these two social psychological obstacles 
in the area of gender role beliefs are important for researchers tq keep in mind* 

Resistance to. change * The three main issues raised thus far--beliefs in 
personal -responsibility beliefs about women and motherhood and beliefs about 
men and poiver--share a common factor: they all can operate to maintain the 
•status quo* Social scientists, not unlike the general public, are often blinded to 
the implicit rules governing the prevailing societal norms* 
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We can make a number of speculations about, moti vations to maintain "things 
as they are" in regard to parenting. Cjearly, the need to sustain romanticized 
notions af the family is one possible motivation (Uzoka, 1979), 'Also likely 
moti vations* include* the needs to hold on to traditional theories of family 
int;ervention and child development. A third possibility, mentioned, earlier;, 
IS that ^'keeping things as they are)' benefits the^ present power structure. 
Two rece'^t artKles in widely read publications make deer how the^e motivations $ 
underlie the irterpretations of events at the societ^il level. The fipt ^^5v\'^''^* 
"At LOn^ Las^ Motnf>rhood, " appeared m Newsweek .nagazine (Langw^y , ^1981 ^ and 
■rjescnbed the "profcurd baby hunger arr.ong worron who have put off having ^^nidron." 
'says one woman early in the article, "After I had my daughter, I found I wanted to 
stay hor^ frore. \ said, %ow, what happened to the career wcmanj"" The article 
clov-^s rAt*) the stdteinent "Madonna nke serenity is rare among new iTothers--but it 
na^ wef^l sweep the nursery more old hands at rtjT ing the working world start 
roc^^^o cradles as well." The question arises as to whose old herds-- fe^.ale and 
ma e ^ 

Thp second article appeared in the business section of the Sunday New Yo rk 
TiTCS -(Thurow, 1981) and concerned *'Why Women ar^ Paid Less than Men." Th^ author, 
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d professor of economics and management at Massachusetts Instit,ute of Technology; 
notes that the decade between 25 and 3^^ years of age, which is essential to 
career development and advancement, 15 precisely the decade^^when ^won^en arr n.jst 
■ l^<>ly to leave *ne l.ibor force to ha^e children.* In view of thi<; situation he 
see; eV-e^Uidliy tw^ avenu?^^ for equalizing male and female earnirjgs. 

Fcimibes where women who wish to have successful careers, 
cnpetc wU*^ rren J and achieve the same earnings should 

i 

i • * 

aH<*r thpir f^mUy^plans and have the^ir cl\ildren either ^ t ^ - 
before 25 or afte^ 35- Or society can atter>pt to alitor 
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^ the existing promotion arid skill acquisition system so 

that there is a longer time period in which both men and 
women can attempt to successfully enter the labor force, 

What IS the avenue he neglected to mention? \ 

Thus, not unlike social scientists, cofmentators on the social sc^ne focus on 
now -omen, fjt not "x?n, combire parenul and occupational roles. In so doing, 

.O^ subtly 'cci^l c-inne, 

- * > 

'n-s S€cro^. ceocMs^'. Possible obstacles to re.r.ngf.i ,osra-^ --t 
occ.r at .anous levels of sc^entifu inquiry. Many^o^ the'po;nto r.Je earlier 
>n re^^^d to what constitutes reality are directly apolicabie here, s^^co arde- 
standing individ^^ds requires that 'Ve understand t^p tires and tie larg^^r' 
societies of whfch they 3re parts" (Shenf, 1979. p. ]?7,. The exar^rl-' to ^o 
discussed fall into f4 general areas' mstrurrent scU-ction and i nt^^rprPtation and 
jampling^ procedures, incljjding the effects of cohort partKulanty. 

Instrument selection a nd interpretation . Many existing roasures related to 
par-ent^ng ^ere developed within a set of assumptions about causality and role 
behavior tnat are no longer ascribed to. The criteria used and the wasures 
constructed typically assessed adjustment or some other variable according to 
societal expectations for mdiviiklal behavior. Moreover these ox^asurcs and enter, a 
ignored societal influences on individuals and the e'ffect of societal con-.traints 
on women's and men's lives. Hence existing measures and criteria must be care^ 
fu^ly »cru;inizc(J before boin.q Used in research. 

As you rrwy recall, the Parental Role Scales developed by Gilbert and Hanson 
(Note 6) was made necessary*^because of changing views about parenting. 
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^dhty. As tnese e/dnples 1 1 « .>st:rate , tne focjsiny of scientific irquiry 
behavior of a particular group can ur./jittin^l/ serve to preserve outdated 
views of parenti ng . 

• - * ^ tlicjt L^f oij^r^ode-' <l^tdi ctrd wrjat Possi ^9^-0, alls cohort 
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on the effects df shared parenting conducted when this behavior i: su 11 'jnusu^l 

c'jr scnciety may have little relevance once shared parenting becomes mo^e conTon. 
Similarly^ data on the effects of maternal employment may differ depending on 
whether th^v are Qdthened when rpaternal errployinent is a dev^Mnt nr e Hcr^njn^ 
pattern, ^ ^ 

Directions for Future Research 
'^eeping in nund the poinH made thus far regarding assumptions about reality 
and bias m tne conduct of research', let us turn briefly to two possible directions 
^or ^'jture research in tne area of parenting. I will limit myself to research that 
involves the Far^ntdl Pole Scales ("Gilbert & Hanson, Note 6) since we /^ant all of you 
tc use this measure in your research. As will be recalled, the development of 

the Parental Role CcaLes was undertaken because no instrument was available to 
research questions regarding parental role perceptions in dual-worHng families 
and the meeting of perceived paT^ntal role demands in these families Thus, 
a first direction for future research is using this measure to assess who meets 
or carries out these parental role responsibilities in dual-career families, 
wnat stresses are associated with carrying them out, and what personal and 
situational variables moderate the relationship between various parenting 
role responsibilities and indices of stress and coping. Personal variables 
such as self-esteem and parental and work role satisfaction, and, situational 
variables such as the kind and quality of child care, the degree of spouse ^ 
support, the number of children, the nature of the family unit, and the level 
of income might be investigated* Another important question to consider is what 
part parents want institutional representatives and societal agents to have in 
meeting the various parental role responsibilities included in the Parental 
Role Scales , whether institutional representatives would be willing to assume 
greater responsibility in situations where both parents are employed full-time. 



and if $0, in what parenting domains. 
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A second direction for research is to explore the p^ren^ing domains included 



in the Perceptions of Parental Role Scales in regard to theories of parental 



rote •responsibilities that predict differential role enactments for mothers and 
^athers. Traditionaily, child rearing and Household duties have been ^ssinned 
to tne mother, and tne provider duties to the father, with both -parents oeing 
invOi/ed in the socialization of the child. As Bernard (19&!) points out, 
however, new oe^^ands aro being put on men mful filling what she calls the 
' 'jOGC jroi/ider rnie". These demands include more intimacy and nurturance and 
^0*^^ scaring wt .n^^' '.are. Similarly, more pressure is being put on women to 
^rnre tne provider roie 'L..cike, 1530). The influence of these changes at the 
sociLt^i level on l role enactments of mothers ^nd fathers is an exci'^inc] 



rade available to cnallenge or to rorrooordte existing dssumptions ebout who 
carries c^ut certain parenting functions and their ccnipetence in carrying 
the^ out. Ore may ;ery well find that the areas' of perceived parental role 
responsibilities aronq parents in dual -career ^fami 1 1 es , as assessed by the 
Parertoil Kole Scales, are not appreciable different from what has traditionally 
teeen the case, but that assumptions re^rding role enactment in these ar'e dS-- 
whether by gender of parent or by inta- vs. eirtra familial 'agents--may have 
undergone rather dramatic shifts. Thank you. 

lucid A. Gilbert, PhD ^ 
Dept. of Educational Psychology 

University of Texas at Austin ^ 
Austin, TX 78712 
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earchers. In addition to providing mformatinn regarding 
sponsiDi 1 1 ties within the parental role, data will be 
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fiootnotes 



Otio could argue, for example* thit because women are assumed to be cownufitil 
in nature, they arc viewed as-'wanting to take rest)onsibi lity for takuvj 
care of others. In contrast, because men are assumed to be basically xigontic'' 
in nature, and needing to attend to the mastery of their environnent, which, 
involves the devGlopricnt of their own achievernent and independence, they die 
viL-.f^l as rightfully needing to use their financial rcsou-ccs m othor ways. 

AnswpT' crii.h^r^rj parental and work roles for both '.'ou'.cs, that is, tno 
,.•"(„)' (rr t\,o lion' c!or>> not leave the labor force to h?vp o chi]<!. 

* * 

FILMED FROiM ~ ■ 

' BEST COPY AVAILABLE 
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